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About the cover: On May 19, 2012, the Districts of 
Francophone Canada, Eastern North America, Midwest, New 
Orleans-Santa Fe, and San Francisco joined together as one 
Region. The inauguration of the Lasallian Region of North 
American was held in Montreal, Canada in the presence of 
Brothers and Partners/Associates from the Districts of the new 
RELAN in Montreal, Canada. Prominently displayed at the 
Laval Community Hall where the celebration was held was 
a montage (cover photo) representing the story of two Regions 
coming together as RELAN. The following narrative explains 
the symbolism of each component of the montage .

Two countries form RELAN—Canada and the United 
States of America. Representing Canada is the maple 
leaf symbol of the Canadian flag and representing the 
USA is the star on the flag.

The maples leaves of different sizes and colors look 
like they are being blown by the wind. They represent 
the Canadian Brothers and their lay Associates who 
welcome fellow member colleagues of the American 
Districts.

Congregated stars in the form of a comet (with cen-
tral core flaming tail) represent the Brothers and their 
devoted Associates (men and women) in the four 
American Districts, bringing their true dynamic sup-
port to RELAN. As a whole, the background shows the 
sky, night and day, to symbolize our total commitment 
to the Institute.

At the base of the display, the water (sea, waves) and 
land (flowers) show that RELAN has become a new 
entity in the Institute of the Brothers of the Christian 
Schools.

The morning session was devoted to the Gala, depicting 
the “ZEALOUS” spirit of the Canadian District. They 
are represented on the display by a series of silhouettes 
celebrating their joy and happiness.

In early afternoon, the Superior General and members 
of the General Council presided over the official inau-
guration of RELAN. Lighted candles symbolizing the 
new spirit of the Lasallian Brothers and Associates of 
the five Districts, replaced the original outlines on the 
display.

During the entire event, the bust of our Founder De La 
Salle stood by the display to emphasize our affection to 
the Institute—Brothers and the Lasallian values. The 
bouquet of red and white roses represents the union of 
the two Regions.—Brother Jean Louis Jeaurond
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R E G I O N A L  N E W S

Brother Álvaro Speaks About New 
Poverties and the Lasallian Mission

In an interview with Radio 
Vatican on Founder’s Day 
(May 15), Superior General 
Brother Álvaro Rodríguez 
Echeverría explained the new 
poverties to which Lasallian 
schools are responding today. 
“Beyond material poverty 
which is both old and new, 
the education action of the 

Lasallians is turned towards poverty as solitude and 
abandonment which, today, constitutes a real wound in 
our society: towards the poverty of the excluded, who 
live on the edges of rich and opulent cities, that is the 
‘failures,’ the AIDS victims, the drug abusers and also 
towards the poverty of the migrants from outside the 
EU, many of whom live in hiding, victims of the cul-
ture of identity which refuses to accept what is differ-
ent; towards the poverty which is without God, of those 
who have deliberately removed God from their lives. 
Another poverty is the lack of meaning in the lives of 
many young people. We need to help them to find the 
profound meaning of their lives. Yet another poverty 
is the condition of those with physical or mental prob-
lems.”

When asked what it means to be a Brother today, Bro. 
Álvaro said “Called by the Lord to follow Him, in the 
wake of De La Salle, we are committed to being ‘broth-
ers,’ that is men of fraternity among ourselves, inspired 
by the prayer of Christ: ‘Father, may they be one, as you 
and I are one,’ men of fraternity with the lay educators 
who share the education mission with us, men of fra-
ternity with the young people and adults, especially the  
poor, men of fraternity in the Church. Our challenge 
today is Lasallian fraternity, lived in a renewed way.”

On the relations between Religious and lay persons 
in the Lasallian Mission, Bro. Álvaro explained “We 
Brothers today live our consecration in this new context 
of the “People of God,” along with many lay persons 
who participate in the Lasallian charism and who feel 
themselves drawn towards associating themselves with 
the same mission, while living in different vocations 

or states of life...We Brothers are called to be, for them 
and with them, the heart, memory and guarantors of 
the Lasallian charism.”

The Institute’s first-ever International Women’s 
Symposium was hosted by the PARC Region in 
Pattaya, Thailand from April 29 - May 3. This his-
toric event was organized by the Pacific Asia Regional 
Conference (PARC) in response to the challenges pre-
sented by the 44th General Chapter and Circular 461 to 
strengthen association with lay Partners and their con-
tribution to the Lasallian Educational Mission.

The symposium provided an opportunity to recog-
nize the contributions of Lasallian women to the mis-
sion, share best practices, and learn about the impact 
of women in De La Salle’s life. In the spirit of associa-
tion, the women took part in community prayer, dis-
cernment, sharing of their Lasallian journeys, sharing 
of their personal spirituality and relationship to God, 
Mass, and networking. For mission, they discussed 
emerging needs affecting the poor, especially girls and 
young women, through conversations on topics like 
poverty and disease. They also identified mission priori-
ties of formation, advocacy, and health and well-being. 
Individual action plans were developed, which included 
the creation of a web portal to keep participants con-
nected, sharing the outcomes of the symposium locally 
and at the International Assembly in 2013, and hosting 
similar events in other countries and Regions.

In his keynote address, Superior General Brother Álvaro 
Rodríguez Echeverría challenged the women to be 

 PARC Hosts International  
Women’s Symposium

Continued on Page 2
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R E G I O N A L  N E W S

SMU Integrates Tablet into Online 
Graduate Programs 

Saint Mary’s University (SMU) of Minnesota has 
moved into the vanguard of online and mobile learn-
ing by incorporating the iPad into its online gradu-
ate programs in Project Management, Organizational 
Leadership, and Human Resource Management. 

Each student will receive an iPad preloaded with pro-
grams and resources and will use it to access the online 
learning environment, electronic resources, content-cre-
ation tools, and student services. But rather than func-
tioning as a static device for receiving information, the 
iPad is deeply integrated into the curriculum of the pro-
grams, incorporating both native applications and spe-
cially designed learning activities that will enable and 
enhance student-to-student, student-to-instructor, and 
student-to-content interaction. 

The project, designed for the needs of adult learners, will 
help enhance the social, teaching, and cognitive aspects 
of online learning, especially the role of the instructor. 
It also promotes and extends the “anytime, anyplace” 
advantage of online learning. Professional-grade applica-
tions make it easy for students to incorporate their stud-
ies into their work lives, complementing the practical, 
career-focused approach of Saint Mary’s online programs.

For more information about SMU’s online master’s 
degree programs in Project Management, Organizational 
Leadership and Human Resource Management, please 
visit http://onlineprograms.smumn.edu.

guarantors of the mission by nurturing and involving 
each other, and especially young Lasallians. Bro. Charles 
Kitson (DENA) of the Institute’s Lasallian Family 
Secretariat, was also present at the meeting.

Representing the USA-Toronto Region were Alisa 
Macksey, Regional Programs Director, and Emily Vogel, 
a faculty member at De La Salle Institute in Chicago, 
IL. They were joined by 42 other women and five 
Brothers from 15 countries, which include Australia, 
Hong Kong, India, Indonesia, Italy, Malaysia, New 
Zealand, Pakistan, Papua New Guinea, Philippines, 
Singapore, South Africa, Sri Lanka, and Thailand.

Lasallian Art Contest Winners

LLI Review Committee Plans for 
Program’s Future

The committee reviewing the Lasallian Leadership 
Institute (LLI) has met twice this year with another 
meeting scheduled in August. Bro. James Martino 
and Alisa Macksey facilitate the committee which is 
comprised of Greg Kopra, Heather Ruple, Roxanne 
Eubank, Bro. Michael French, Diahann Larson, Charlie 
Legendre, Bro. Ernest Miller, Marianne Gauss, Jolleen 
Wagner, and Heather Ferro.  

Members have reviewed original documents, discussed 
the needs and purposes for creating LLI and what 
makes a good formation experience, and conducted and 
analyzed interviews on formation needs and LLI. They 
are currently surveying LLI graduates and chief admin-
istrators regarding structure and content. 

The committee will review survey results, and discuss 
desired outcomes and curriculum at the August meet-
ing. The goals of that meeting are to finalize the scope 
and sequence, identify presenters and determine the 
structure of the program. 

The hope is to have the next LLI cohort formed in the 
summer of 2013. 

Jordan Medrano from Sacred Heart Cathedral 
Preparatory in San Francisco, CA, won the first prize 
in the Lasallian Art Contest sponsored by the Regional 
Vocation Formation Office.  Tochi Nwani from Saint 
John’s College High School in Washington, D.C. placed 
second and Michael Rose from St. Joseph’s Collegiate 
Institute in Buffalo, NY took third. See all entries at 
http://brothersvocation.org/artcontest/.
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N E W  A P P O I N T M E N T S

N E W  F S C  A F F I L I A T E

�� Jim Benson, Principal, DeLaSalle High School, 
Minneapolis, MN, effective June 13, 2012

�� Brother Thomas Gerrow, President, La Salle 
Academy, Providence, RI, effective July 1, 2012

�� Christopher Giangregorio, Principal, De Marillac 
Academy, San Francisco, CA, effective June 11, 2012

�� Michael E. Guillot, President, De La Salle High 
School, New Orleans, LA, effective July 1, 2012

�� Brother Louis-Paul Lavallée, Visitor, District of 
Canada Francophone, effective May 19, 2012

�� Barry Lieske, AFSC, President, DeLaSalle High 
School, Minneapolis, MN, June 8, 2012 

�� Brother Richard Kestler, President, West Catholic 
High School, Philadelphia, PA, effective July 1, 2012

�� Brother Dale Mooney, President, De La Salle Blackfeet 
School, Browning, MT, effective August 1, 2012

�� Don Mullikin, President, San Miguel School, 
Washington, D.C., effective May 1, 2012

�� Michael A. O’Toole, Principal, La Salle College 
High School, Wyndmoor, PA, effective July 1, 2012

�� Peter Santanello, Principal, Christian Brothers 
Academy, Lincroft, NJ, effective July 1, 2012

SF District High Schools Team Up to 
Provide Twin Schools Clean Water

Michael McNamara was affiliated into the Brothers of 
the Christian Schools on May 26 in a ceremony led by 
DENA Visitor Bro. Dennis Malloy. Michael is a math 
teacher at La Salle Academy, Rhode Island. His affili-
ation to the Institute signifies his deep commitment 
to his Catholic Faith and the Lasallian charism. He is 
an extraordinary teacher, not only in the mastery of 
his subject matter but in the connection that he makes 
with his students on a daily basis. 

Several Lasallian high schools in California worked 
together on a fundraiser to support clean water initia-
tives for students and families of two Lasallian twin 
schools in Ethiopia.

Justin-Siena High School in Napa, La Salle High 
School in Pasadena, Sacred Heart Cathedral Preparatory 
in San Francisco and Christian Brothers High School in 
Sacramento took part in the second annual Change for 
Our World Campaign to benefit St. Joseph’s School in 
Nazareth and St. Joseph’s School in Addis Ababa. The 
Lenten fundraiser brought in approximately $20,000 
which will fund a well for each school.

St. Joseph’s Addis Ababa started the process of drilling a 
well last year, but had to stop because of the cost. “The 
question is not to have clean water but to have enough, 
affordable, and continuously available water for wash-
ing, cleaning the toilets, and when possible to water the 
green areas so as to reduce pollution and prevent the 
dust from causing health hazards to the school commu-
nity,” said principal Demisse Aragay.

St. Joseph’s in Nazareth needs a water tanker for present 
and future needs. “We have only one small water tanker 
that accumulates basically enough water for one fam-
ily,” said headmaster Brother Retta Gezmu.

“One reason why I think Change for Our World is so 
successful is that it unites the schools around a common 
issue that benefits a specific need of our twin schools 
in Africa,” said Justin-Siena senior Meghan Gallagher. 
“That way we can create the campaign with direction 
and focus on a certain topic, and consequently promote 
understanding and awareness around that need.”
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LasaLLian Educators of thE YEar (2011)

R E G I O N A L  N E W S

This list of Lasallian Educators of the Year completes the list for 2011. Part I of the list was published in the winter 2012 issue of De La Salle Today. 

NEW RELAN
2012-2013 Pocket Calendar/

Directory of Places

Order now at  
www.lasallian.info/store

Get the word out about 
Lasallian Education

a great packet stuffer for new 
teachers’ orientation, open house, 

fundraising events, etc.

customize this Lasallian Education 
card with your school  

name/logo/address

Order online at www.lasallian.info

SCHOOL CITY/STATE NAME TITLE/SUBJECT SERVICE 
YEARS

Bishop Kelley High School Tulsa, OK Maggie Cameron Gabel Spanish Teacher, Student 
Activities Assistant Director

7

De La Salle Collegiate High School Warren, MI Sr. Alice Kotwick, OSM Religion Teacher 7

Justin-Siena High School Napa, CA David Holquin Director of Admissions, 
Religious Studies Instructor

8

La Salle Institute Troy, NY  Robert Cusack English Department Chair/
Teacher, Assistant Athletic 
Director, Golf Coach

41

Lewis University Romeoville, IL John Carey Director of Electronic 
Media/Mass Communication

27

Montini Catholic High School Lombard, IL Sara Lhotka (2011) English Teacher 13

Roncalli High School Manitowoc, WI Carolyn Anhalt Main Office Secretary 23

Saint Mary’s College High School Berkeley, CA Jeff Rogers History Teacher, Cross 
Country and Track Coach

15

Saint Patrick High School Chicago, IL Emmett McGovern Director of Student 
Services

12

Saint Paul’s School Covington, LA Brother Gale Condit, 
FSC

Vice Principal for 
Development

11

Saint Peter's Boys High School Staten Island, NY Michael Boylan Physical Education/Football 
Director

10

St. Joseph High School Westchester, IL David Kanak English Teacher, School 
Newspaper Moderator, 
Recruiter, Coach

6

l
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�� Archbishop Rummel High School, 
Metairie, LA
2012 Louisiana High School Athletic 
Association (LHSAA) Class 5A Bowling  

�� Bishop Kelley High School, Tulsa, OK 
2012 Oklahoma Secondary School 
Activities Association (OSSAA) 6A Girls 
Soccer, 5A Boys Golf, 5A Academic 
Bowl, 5A Speech and Debate; 2011 
OSSAA 6A Girls Volleyball, Boys and 
Girls Soccer, and Baseball

�� Bishop Loughlin Memorial High 
School, Brooklyn, NY
2012 New York State Class A 
Federation Varsity Girls Basketball; 
2012 New York City Junior Varsity 
Boys Basketball

�� Calvert Hall College High School, 
Baltimore, MD
2011-2012 Maryland Interscholastic 
Athletic Association (MIAA) A 
Conference Water Polo, Lacrosse, and 
Baseball; 2012 Maryland State High 
School Ultimate Frisbee 

�� Cathedral High School, Los Angeles, 
CA 
2012 California Interscholastic 
Federation (CIF) Southern Section 
Division 4 Boys Volleyball 

�� Christian Brothers Academy, 
Lincroft, NJ
2011 Cross Country New Jersey Non-
Public A Champions, NJ All Groups, 
NIKE National; 2011 Soccer NJ 
Non-Public A; 2012 Indoor Track NJ 
Non-Public A Relay, NJ Non-Public 
A Group; 2012 Swimming NJ Non-
Public A, NJ Indoor Sprints Rowing

�� For Christian Brothers Academy, 
Syracuse, NY

�� 2012 New York State Public 
High School Athletic Association 
(NYSPHSAA) State and Federation 
Championship Cross Country and 
Steeplechase, NYSPHSAA Girls 
Swimming State

�� Christian Brothers College High 
School, St. Louis, MO 
2012 Mid States Hockey/St. Louis 
Blues Challenge Cup 

�� Christian Brothers High School, 
Memphis, TN
2011 Tennessee Secondary School 

Athletic Association (TSSAA) Division 
1 Class Baseball; 2012 TSSAA State 
Duals Wrestling 

�� Christian Brothers School, New 
Orleans, LA
2011 National Champions of Battle 
in Rocky Top Youth Football Classic, 
12-year-old and 10-year-old divisions

�� De La Salle High School, Concord, 
CA
2011 California State Open Division 
Football

�� De La Salle High School, New Orleans, 
LA
2012 Louisiana High School Athletic 
Association (LHSAA) District AAA 
Boys Cross Country, Baseball, and Girls 
Volleyball 

�� Justin-Siena High School, Napa, CA 
2011 California Interscholastic 
Federation (CIF) North Coast Section 
Division 2 Girls Golf

�� La Salle Academy, Providence, RI
2011-2012 Rhode Island 
Interscholastic League (RIIL) Division 
1 Girls Tennis, Soccer, Indoor Track 
and Field, Gymnastics, Basketball, 
Ice Hockey, Swimming, and Outdoor 
Track and Field; Co-Ed Competition 
Cheerleading; Boys Soccer and Lacrosse 

�� La Salle Catholic College Preparatory, 
Milwaukie, OR
2011 Oregon School Activities 
Association (OSAA) Division 4A 
Football, OSAA 4A/3A/2A/1A Boys 
Tennis, Oregon High School Chess Team 
Association (OHSCTA) Varsity Class 4A

�� La Salle College High School, 
Wyndmoor, PA
2012 Pennsylvania State Swimming and 
Hockey 

�� La Salle High School, Cincinnati, OH
2011 Ohio High School Athletic 
Association (OHSAA) Division 1 Boys 
Track 

�� La Salle High School, Pasadena, CA
2012 California Interscholastic 
Federation (CIF) Southern Section 
Division 4 Girls Swimming 

�� La Salle Institute, Troy, NY
2012 New York Capital Region Big 10 
Boys Tennis 

�� Manhattan College, Riverdale, NY
Metro Atlantic Athletic Conference 
(MAAC) Baseball

�� Montini Catholic High School, 
Lombard IL
2011 Illinois High School Association 
(IHSA) 5A Boys Football; 2012 IHSA 
2A Boys Wrestling, 3A Girls Basketball 

�� Mullen High School, Denver, CO
2011 Colorado 4A Boys Soccer, Boys 
Swim and Dive, and Girls Track

�� Sacred Heart Cathedral Preparatory, 
San Francisco, CA
2011 California Interscholastic 
Federation (CIF) Central Coast 
Section Division 3 Girls Volleyball; 
2012 Division 3 Boys Basketball, Girls 
Basketball, Boys Soccer, Division 2 
Boys Volleyball 

�� Saint Mary's College of California, 
Moraga, CA
2012 West Coast Conference (WCC) 
Men’s Basketball, Men’s Soccer, and 
Men’s Golf 

�� Saint Paul's School, Covington, LA
2012 Louisiana High School Athletic 
Association (LHSAA) Division 1 
Gymnastics and Powerlifting

�� San Miguel School- Back of the 
Yards, Chicago, IL
2012 Girls JV Basketball McKinley Park 
League; 2011 JV Coed Soccer Southwest 
Catholic Soccer Association League 

�� The San Miguel School of 
Providence, RI
2012 Rhode Island Middle School 
Basketball Tournament 

�� St. Michael’s High School, Santa Fe, NM 
2011-2012 New Mexico Activities 
Association (NMAA) 3A Basketball, 
Wrestling and Chess 

�� St. Peter’s Boys High School, Staten 
Island, NY
2012 Staten Island Public/Catholic 
High School Varsity Swimming, Varsity 
Golf, Varsity Tennis, Junior Varsity 
Basketball, and Freshman Basketball

�� St. Raymond High School for Boys, 
Bronx, NY
2012 Catholic High School Athletic 
Association (CHSAA) Class AA Varsity 
Basketball City; CHSAA Varsity 
Handball B Division

Congratulations to the Championships Winners!
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L E A D E R S H I P

The Mission of the 
Catholic High School

“At the heart of a school’s culture 
are its mission and purpose—the 
focus of what people do.”  (Deal 
and Peterson, 1999)  Mission and 
purpose shape definitions of suc-
cess  (Schein, 1985).  According 
to Dr. Timothy Cook, Director of 
the Secondary Education Program 
at Creighton University, the mis-
sion statement of Catholic schools  
“encapsulates and clarifies its iden-
tity, inspiration, and destiny.  It cap-
tures the school’s essence and serves 

as a compass to direct daily life in 
schools.”  (Architects of Catholic 
Culture, NCEA, 2002)  

It is not enough simply to write 
and display a mission statement.  
Dr. Cook recommends the mission 
statement “breathe life into cur-
riculum, instruction, and activities 
as well as drive educational deci-
sion making.”  Sr. Mary Frances 
Taymans, former Executive Director 
of the NCEA Secondary Schools 
Department, sees the mission state-
ment of the school as the raison 
d’etre of the institution.  It “pos-
its the belief that a Catholic school 
has the potential to change posi-
tively and significantly the lives 
of the students who attend.”  
Furthermore, “it is a literary work of 
art.”  (Validating the Vision, NCEA, 
1999)

Lasallian Governing Boards 
GUARDIANS OF THE MISSION

By Dr. William J. Hudson, Ed.D.

One of the primary responsibili-
ties of governing boards is to estab-
lish and evaluate the organization’s 
vision, mission, and direction.  All 
other duties flow from this respon-
sibility.  The financial health of the 
institution, policies, and the hiring 
of the chief administrator should all 
be influenced and directed by the 
mission of the school.  While the 
mission of the school is entrusted 
to all members of the school com-
munity, the governing board has the 
awesome responsibility to ensure the 
mission is thriving but most impor-
tantly, to serve as guardians of the 
mission.  

Guardians of the Mission

Guardian angels were an important 
part of St. John Baptist de La Salle’s 
vision for his brothers.  He writes, 
“Guardian angels are not satis-
fied with illuminating the minds of 
those under their guidance… they 
inspire their charges and procure 
for them the means to do the good 
that is proper to them.”(Meditations 
for the Time of Retreat, 198.2)  
Furthermore, St. La Salle says that 
guardian angels watch over their 
charges, “preventing them from fall-
ing by tripping over a stone, that is, 
some obstacle…”(Meditations for 
the Time of Retreat, 197.3)  Board 
members are guardians of the 

Dr. William Hudson is president of Totino-
Grace High School, Fridley, MN. He 
joined Totino-Grace seven years ago as 
Vice-President for Mission, prior to which 
he was Associate Executive Director of the 
Secondary Schools Department at NCEA.

THE BOARD OF TOTINO-GRACE HIGH SCHOOL. (BRO. MICHAEL COLLINS, SEATED AT THE CEN-
TER, RECENTLY PASSED AWAY)
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Continued on Page 10

mission.  They are entrusted with 
the mission and have the responsi-
bility to advance, promote, preserve, 
protect, and in essence, guard, the 
mission in both the present and for 
the future.  In order to fulfill the 
role of guardians of the mission, it 
is important that board members be 
fully grounded in the school’s mis-
sion and the Lasallian charism and 
tradition.

Mission and Charism

Closely related to a school’s mis-
sion is the charism and tradition of 
the founding religious congregation.  
In fact, mission statements often 
draw inspiration from charisms.  
Charisms are special gifts of the 
Holy Spirit that characterize an 
individual or group which are used 
to contribute to the common good 
and glorify God in the Church and 
in the world. (Cook, 2004)

Charisms are institutionalized gifts 
of the Holy Spirit in the form of 
spiritually inspired core values and 
characteristics.  Charisms can pro-
vide a sharper focus and clearer pur-
pose for the school.  They also influ-
ence what aspects of the school cul-
ture gain emphasis and determine 

what aspects of the school need 
enhancement. (Cook, 2001, 2004)

Charisms enable schools to be 
unique expressions of Catholicism, 
enlivening the Catholic identity of 
the school through inspirational sto-
ries, writings, reflections, and val-
ues.  They provide a faith-based 
vocabulary that allows members of 
the school to articulate the Catholic 
identity and mission of the school.  
In effect, charisms allow schools to 
tailor and contextualize the Catholic 
vision for their own unique culture 
and tradition. (Cook, 2004)  As a 
result, charisms help schools find a 
unique and distinct niche through 
branding and marketing, attesting 
to the school’s distinctiveness in an 
era when families have more educa-
tional choices than ever before.

Catholic School Culture 
and Climate

“From the first moment that a stu-
dent sets foot in a Catholic school, 
he or she ought to have the impres-
sion of entering a new environment, 
one illuminated by the light of faith, 
and having its own unique charac-
teristics.”  (Catholic Congregation 
for Education, 1988)  In large part, 

the difference in the culture from 
one school to another is the impact 
of the school’s mission and found-
ing charism.  Dr. Tim Cook defines 
Catholic School culture as, “A way 
of life rooted in Christ, a Gospel-
based creed and identity, shaped 
over time, passed from one genera-
tion to the next through devices that 
capture and stimulate the Catholic 
imagination such as symbols and 
traditions.”  The story, writings, art-
work, as well as celebrating mile-
stones in Lasallian history, impact 
the culture of the Lasallian school in 
very profound ways.

Animating the Mission

The mission of the school “encapsu-
lates and clarifies its identity, inspi-
ration, and destiny.  It captures the 
school’s essence and serves as a com-
pass to direct daily life in schools.”  
(Architects of Catholic Culture, 
NCEA, 2002) The school’s mis-
sion is at the heart of the school and 
requires different gifts and talents to 
bring it to fulfillment.  All members 
must accept responsibility for ani-
mating the mission.  Each individual 
plays an active role and performs an 
explicit task for its realization.  Living 
the mission through discipleship, ful-
filling or embodying it, shepherd-
ing the mission through leadership, 
assessing it on an ongoing basis, and 
guarding the mission at the board 
level, all work in concert.

Living the Mission: 
Discipleship

The mission is brought to life and 
animated by members of the com-
munity who embody the mission 
through their role or ministry in the 
school.  Mission and ministry are 

TOTINO-GRACE PRESIDENT WILLIAM HUDSON ADDRESSING STUDENTS AT A 
SCHOOL ASSEMBLY.



Today, Summer 20128

“A DonAtion to LAsALLiAn VoLunteers extenDs 
far beyond the work of the volunteers. Your donation not only 
helps continue the work of Lasallian Volunteers, it also ensures 
that many Lasallian ministries will have the staff and resources 
they need to keep their doors open. Without Lasallian Volunteers, 
many schools and agencies would be unable to provide services 
for their students and clients. 
As a donor, you are committing to changing lives by offering 

unique experiences to those who benefit from your generosity, 
volunteers and students alike.”

CAtherine CoLAgero (LV 10-12)

CONSIDER A GIFT TO  
LASALLIAN VOLUNTEERS TODAY.

Visit www.LasallianVolunteers.org for more

A UNIqUE WAY TO GIVE IN-KIND
Lasallian Volunteers serve nationwide and gather multiple times 
throughout the year for retreats and community building events. Help 
us continue to foster community among our volunteers by donating 
your frequent flyer miles.

To donate frequent flyer miles, contact:
Andrew Blythe  202.529.0047 • ablythe@cbconf.org

WHY LVs 
SERVE

LasaLLian 
VoLunteers:
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The charism of the De La Salle Christian 
Brothers has been influencing education 
for centuries. For over 23 years, Lasallian 

Volunteers (LV) have been a part of this impact 
by serving as tutors, mentors and teachers. As the 
program and it’s alumni grow in age, experience 
and wisdom, the reach of impact has also grown. 

LV alumni are not only service minded 
individuals, they also place focus on family, 
community, institution and charism through 
which they serve. This is apparent in their 
decisions to carry the experiences and lessons 
from their service years into their post-service 
lives and careers. Many LV alumni stay in the 
fields of education and social work and many of 
them remain in Lasallian institutions, continuing 
their association with the Lasallian mission.  

In recent years, alumni have been hired or 
appointed on district, regional and international 
levels. Recent examples of  LV alumni appointed 
to leadership positions include two new principals.

Brother Ed Phelan, FSC offers this glimpse 
into the leadership shown by these alumni:

“This isn’t just a trend, this has been happening over 
the years. It began as a ripple and it’s becoming a 
tide as these young Lasallians present themselves as 

powerful examples influencing education through the traditions of the Founder.”

Mission of LasaLLian VoLunteers

Lasallian Volunteers provide dedicated, well-trained college graduates for 
one or more years of service to schools and agencies of the Brothers whose 
mission is to serve the poor. Acting out of faith, rooted in the Gospel, and 
sharing community with the Brothers and other Lasallian educators, Lasallian 
Volunteers empower the poor with personalized service primarily through 
education. Lasallian Volunteers change the world for the better and discover 
themselves transformed in the process.
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This summer marks a significant milestone in the 
history of Lasallian Volunteers as alumni take on new 
roles and challenges, expressing their leadership in 
education and beyond. For example, as of June, six 
Lasallian Volunteers alumni currently serve educational 
ministries as principals.
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“A DonAtion to LAsALLiAn VoLunteers extenDs 
far beyond the work of the volunteers. Your donation not only 
helps continue the work of Lasallian Volunteers, it also ensures 
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for their students and clients. 
As a donor, you are committing to changing lives by offering 

unique experiences to those who benefit from your generosity, 
volunteers and students alike.”
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often confused or used interchange-
ably.  Ministry is a way of carrying 
out the mission.  There is one mis-
sion but it is carried out in multi-
ple, concrete forms and manners.  
Mission is bigger than any one indi-
vidual ministry or task.  (Bro. Tom 
Johnson, “The Catholic Identity of 
the Lasallian School,” De La Salle 
Today, Summer 2009) All members 
of the school community—faculty, 
staff, students, parents, board mem-
bers, alums and friends—share the 
call to live the mission in their daily 
lives.

Fulfilling the Mission

The mission is fulfilled by calling 
students to a higher level by the 
programs we provide, the facility we 
offer, the community we build, the 
outcomes we aspire to and the lead-
ership we provide. It means deliver-
ing on the promise we set forward 
in our mission statement and dem-
onstrating fidelity to our found-
ing charism.  Fulfilling the mission 
means providing the academic and 

co-curricular programs that students 
need to achieve their full potential 
to excel intellectually, to live spiritu-
ally, to lead responsibly, to act justly, 
and to serve selflessly.  It means pro-
viding a facility that enables and 
enhances programs and people to 
achieve the school’s desired out-
comes.  In the business community, 
the desired outcome is profits.  In a 
school, it’s fulfilling the mission that 
attracts students, results in tuition 
and donors and creates momentum.  
Fulfilling the mission requires lead-
ership that makes the right decision, 
even if it is difficult or painful, for 
the long-term greatness of the insti-
tution and the achievement of its 
mission, independent of consensus 
or popularity.  

Assessing the Mission

Parents have more educational 
choices than ever before.  In chal-
lenging economic times, there is 
increased competition for philan-
thropic giving.  It is critical that 
we demonstrate the effectiveness of 
what we do in fulfilling our mis-
sion.  Informed judgments and 
effective planning needs to con-
sciously balance intrinsic worth with 

measurement against external stan-
dards.  A school’s mission and iden-
tity are not validated unless they are 
reviewed and renewed on a regular 
basis.

Accountability invites mem-
bers of the community to share in 
the process of assessing the suc-
cess of our educational programs, 
verifying, “we are who we say we 
are.”  Accountability is essential to 
the sacred trust we establish with 
our parents and students.  We are 
accountable to many, including 
the Catholic community, funders, 
and all whom we serve, especially 
students, and parents. (NCEA 
Statement on Accountability and 
Assessment, 2004)

Assessment is a means of measur-
ing performance.  It illustrates 
how well we are accomplishing our 
stated mission, goals, and objec-
tives to educate and form the whole 
person.  Through an integrated sys-
tem of standards and multiple forms 
of evaluation, assessment mea-
sures beliefs, attitudes, and behav-
iors which are expressions of our 
Catholic identity, content knowl-
edge, student achievement (individ-
ual and group) and the learning and 
teaching environment.

Justice demands accountability.  
Schools must, therefore, establish 
principles and methods for ongoing 
reporting of information in a clear, 
accurate manner consistent with 
our mission and each audience’s 
needs.  Examples of assessing the 
mission include accreditation, mis-
sion/charism self-study processes, 
the Malcolm Baldridge award, the 
Blue Ribbon Schools of Excellence 
award, constituent surveys, etc.  

THE CATHOLIC IDENTITY IS PRESENT IN EVERY CLASSROOM AT TOTINO-GRACE.

Continued from Page 7
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Mission
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Shepherding the Mission

St. John Baptist de La Salle used 
the image of the Good Shepherd 
as a means to exemplify the impor-
tance of building distinctive rela-
tionships of care with their students.  
Likewise, the Good Shepherd stands 
as a model for Lasallian leadership.  
Shepherd-leaders are out among 
their followers, assessing and meet-
ing their needs.  They have the abil-
ity and willingness to see life from 
the perspective of the follower.  
They both model and guide the mis-
sion and direction of the school.  

In terms of advancement, shep-
herding the mission means plac-
ing the school’s mission front and 
center, realizing that “money fol-
lows mission.”  Without the neces-
sary resources, there will be no mis-
sion.  However, without a strong 
and vibrant mission, there will not 
be the resources (tuition and giving) 
required to fulfill the mission.  

Like a shepherd, good leaders have 
the mental agility to “shift gears 
from deep reflection to quick think-
ing and decision making in a mat-
ter of moments.”  A shepherd-leader 

is like a good travel guide.  Without 
trying to control every move, a good 
guide empowers others to see more 
and learn more that would ever be 
possible on their own.  Shepherding 
the mission, therefore, requires 
sound strategic planning, being out 
ahead, envisioning the next destina-
tion and seeking the best way to get 
there. (McCormick and Davenport, 
2003)

Guarding the Mission 

In practical terms, governing boards 
oversee, evaluate, review, and moni-
tor the fiscal health of the school.  
They engage in good stewardship of 
the school’s resources, reviewing and 
evaluating the budget, finances and 
progress of the school towards mis-
sion.  Good boards place the mis-
sion before them, engaging in care-
ful reflection and discernment when 
decisions are to be made.  Whether 
it is hiring a new chief administra-
tor, setting tuition, guiding stra-
tegic planning, or developing new 
policy, board members first look to 
the mission and founding charism 
for inspiration, guidance, and 

direction.  To do this, it is critical 
that board members fully under-
stand and deeply appreciate the dis-
tinct Lasallian charism.  

Now and in the future, lay board 
members do not have the luxury 
to rely upon the Brothers alone to 
serve as guardians of the mission.  
They themselves need to take active 
and intentional responsibility to 
know and understand the mission 
and continually apply it to deci-
sion making at the board level.  It is 
becoming increasingly crucial that 
board formation on the mission be a 
top priority at each meeting and the 
focus of a regular retreat.  

It is essential that new board mem-
bers be recruited and selected 
with an eye towards their open-
ness and willingness to appropriate 
the Lasallian mission and charism.  
Clearly board service requires par-
ticular skills sets.  Prospective board 
members do not always come for-
ward with a firm grasp of the mis-
sion.  A well-designed process, how-
ever, will be able to evaluate the 
life experience of candidates, their 
thoughts about mission, and their 
level of respect, in order to deter-
mine whether they have the open-
ness and potential to embrace the 
mission for the long term.  Once 
approved, new board members 
deserve and require a formal orien-
tation on the mission and charism.

Board Formation: Regular, 
Reflective and Relevant

Effective and meaningful board for-
mation has three essential elements.  
It must be regular, reflective, and 
relevant.  Lasallian formation should 

SERVICE LEARNING IS INTEGRAL TO THE TOTINO-GRACE CURRICULUM.

Continued on Page 12
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be a regular part of each board 
meeting.  It can be a brief 10-15 
minute presentation on a particu-
lar topic and can utilize a variety of 
formats:  print, videos, or a speaker.  
De La Salle Today, published by the 
Christian Brothers Conference, is 
an excellent resource that contains 
timely and practical applications of 
the mission to current issues faced 
by school leaders.

Board formation should be reflec-
tive, allowing board members to 
think about aspects of the Catholic 
identity and Lasallian tradition.  It 
can be conversational, discussion-
oriented, and take place individu-
ally or in the large group.  Lasallian 
formation is more than a prayer at 
the start of each meeting.  Good 
formation allows time for thought 
and discussion.  It helps build board 
cohesiveness at the individual level, 
and fosters strong interpersonal rela-
tionships among board members.  
If done right, board formation can 
inspire board service, nurturing the 
personal and corporate spiritual-
ity of the board.  It enables board 
members to affirm their desire and 
willingness to serve and leverage the 
sacrifices a member has to make in 
order to commit to board service.

Lasallian board formation needs 
to be relevant.  It should place an 
aspect of the mission or charism in 
the context of realistic situations or 
decisions.  It should also be topi-
cal and timely, corresponding with 
what is happening in the school.  
Finally, integrating the mission with 
principles of good board gover-
nance enables board members to see 
the power of the mission in guiding 

board operation.  It is a good prac-
tice to invite members of the school 
administration and leadership to 
present the way in which the mis-
sion and charism impact their min-
istry in the school and how they 
have integrated them into their 
work. 

What, When, and Who 

The richness of the Lasallian tra-
dition lies in the prolific writings 
of the Founder and the ongoing 
reflection of Lasallians over the last 
three hundred years.  The real life 
story of St. John Baptist de La Salle, 
Lasallian history, pedagogy, and 
spirituality provide an abundance 
of themes for board formation and 
reflection.

There are a variety of models or 
opportunities for board formation.  
Most effective is a regular (annual or 
biannual) retreat.  Set usually in the 
summer months, a 3-5 hour retreat 
provides the time and the space to 
engage deeply in thought, reflec-
tion, and prayer as well as build 
board cohesiveness and a corpo-
rate identity.  Committing 10-15 

minutes at each meeting is a rela-
tively easy way to keep board mem-
bers aware and engaged in the day-
to-day intersection of mission and 
practice.  Partnering and collaborat-
ing with other Lasallian ministries 
has the added benefit of networking 
and sharing collective experiences.  
Finally, taking advantage of District 
and Regional gatherings, such as the 
Lasallian Association of Secondary 
School Chief Administrators 
Conference or the Huether Lasallian 
Conference, are excellent opportu-
nities for board members to experi-
ence the depth and fullness of the 
Lasallian mission.

Most Districts have developed some 
form of self-study or assessment 
tool for schools to utilize to clearly 
understand, articulate, and inten-
tionally reflect and integrate the 
Lasallian mission.  Board participa-
tion in any such process is key to 
its success.  In addition, some are 
adapting such assessment tools for 
use in evaluating board operation 
and structure in light of the mis-
sion.  Engaging in such an process 
at the board level can be done incre-
mentally and over time without 

TEAM SPIRIT AT TOTINO-GRACE.

Continued from Page 11

Guardians of the 
Mission



Today, Summer 2012 13

negatively impacting ordinary board 
priorities.  

Board formation does not necessar-
ily need to look outside the com-
munity for powerful witnesses and 
speakers.  Graduates of the Lasallian 
Leadership Institute, the Buttimer 
Institute and other Regional for-
mation programs have the ability 
and passion to share the Lasallian 
mission with the board.  In some 
Districts, there is a designated 
Lasallian “Animator” on staff who 
has a firm grasp on resources and 
individuals that can assist the board.  
Teachers, administrators, and 
even students, have powerful sto-
ries to share and knowledge of the 
Lasallian mission and charism.

Making It Happen

Board formation is not just nice—
it’s necessary.  The smaller num-
ber of Brothers in leadership roles 
or active in ministry require board 
members to assume the mantle 

of promoting, protecting, and 
embodying the Lasallian mission.  
However, boards must be convinced 
of this in order to make the com-
mitment to regular, ongoing board 
formation.  Gaining the assent and 
support of the board begins by mak-
ing the case and explaining the dif-
ference between saying a prayer 
and engaging in true formation.  
Some boards have created a mis-
sion committee that is vested with 
the responsibility of advancing the 
mission and charism.  Other boards 
look to the executive committee for 
such leadership.  

Once the commitment to forma-
tion is made by the board, assign-
ing responsibility and developing a 
scope and sequence is essential for 
success.  Planning should look to 
a two or three year cycle and pay 
attention to the school calendar as 
well as District and Regional events.  

Conclusion

The Congregation for Catholic 
Education wrote, “Knowledge set 
in the context of faith becomes wis-
dom and life vision.” (The Catholic 
School on the Threshold of the Third 
Millennium, 1997)  Board mem-
bers are expected to (and generously 
contribute) their own training, skills, 
and experience to all board decisions.  
Set in the context of faith and firmly 
grounded in the Lasallian mission, 
such contributions bring vitality to 
the school.  In this era of Catholic 
and Lasallian education, the goal for 
each school is to develop a deliber-
ate and systematic formation of all 
members of the school community, 
including the board.  To continue 
our legacy and to meet the needs of 
young people today, it is essential 
that we empower and enable boards 
to assume the mantle of guarding the 
mission. n

 “Knowledge set in the 
context of faith becomes 
wisdom and life vision.” 

(The Catholic School on the Threshold of the 
Third Millennium, Congregation for Catholic 

Education, 1997)

For more information on the sources cited 
in this article, please e-mail the author at 
william.hudson@totinograce.org.
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I N  F O C U S

For the Love of Teaching 
By J.A. Gray

Scientist, mother, and teacher 
Viki Acquistapace explains her 
passion for education—and 

shares some of the music from her 
own “internal disco party.”

Victoria “Viki” Acquistapace has 
taught science for nearly a quar-
ter of a century, and the latter half 
of that span has been at De La 
Salle High School in Concord, 
CA. In March 2012 she was hon-
ored by the Contra Costa County 
Commission for Women as a 
“Woman Innovating in Science or 
Technology.”

It’s not the first time that her excel-
lence as a mentor has been recog-
nized. She has an Amgen Award for 
Science Teaching Excellence and a 
Jefferson Award for Outstanding 
Community Service. Her De La 
Salle sophomores have developed 
an annual tradition at the Intel-
Affiliated Contra Costa County 
Science & Engineering Fair 
(CCCSEF) of presenting significant 
projects and winning major prizes. 
For the past decade she has helped 
to organize the school’s annual 
Cereal Drive for St. David’s Food 
Pantry in Richmond, and she has 
inspired students and staff to volun-
teer many hours of labor to improve 
the local environment.

April Treece, Director of the STEM 
(Science, Technology, Engineering, 
and Math) Workforce Initiative of the 
Contra Costa Economic Partnership, 
has run the CCCSEF since its incep-
tion in 2006. She says, “Viki has 
shown her commitment to science, 
and the young men she teaches ‘catch 
the passion’ that she feels. Viki has 
placed her boys ahead of herself, 
working the long hours needed to 
ensure that each of them has every 
opportunity to have his science proj-
ect shine at the competition.”

When Viki Acquistapace was hon-
ored at a March 22 banquet in 
Concord, along with women in 
other fields of endeavor, she gave a 
talk to the audience that left them 
laughing-weeping in the aisles. If 

you catch it on YouTube, you can 
hear it punctuated by the chorus of 
the great pop hit “Crazy” by Gnarls 
Barkley. But let’s let Viki speak the 
words and cue the music for herself:

I am a high school science teacher. I 
put sharp instruments into the hands 
of teenagers…. So right about now, 
you probably have this thought in your 
mind:

[music plays:]

 ‘I think you’re crazy, 
I think you’re crazy’

Even a couple of students wrote on 
my teacher evaluation: “The teacher is 
crazy.” My response to that is, “Duh.” 

Now, I have taught the good, the bad, 
and the ugly… And I love them all.  
Let’s face it: We all have an inner sci-
entist. We all have questions. And we 
want to touch things. And tinker. And 
look closer, and closer, and closer. It’s 
my job to draw out the inner scientist 
in each and every one of my students—
and then to treat that scientist right. 
Yes, even the Arthur Fonzarellis, and 
the Charlie Browns, and the Napoleon 
Dynamites of the world. I am really 90 
years old. But I look so young because I 
am around young people all day.

[music plays:]

 ‘I think you’re crazy,  
I think you’re crazy’

And I laugh every day. Here is an actual 
note that a student gave me. It’s writ-
ten by his mother. It’s regarding a 

This article is reprinted with permission 
from Union magazine, Spring 2012 issue, 
De La Salle High School, Concord. 
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Continued on Page 29

homework assignment in which stu-
dents bake bread at home to learn 
about fermentation: “Dear Mrs. 
Acquistapace:  I am writing this note 
because my son spent most of the eve-
ning making a loaf of bread. I went to 
put the kids to bed, and the dog ate it 
on the counter. Please call me if you 
have any questions.”

Now I’d like to discuss just a thin slice 
of my job. And that’s the part that is 
always aware that a future Jonas Salk is 
sitting in my classroom… If you think 
that teenagers as a group are sketchy 
or marginal, you would be wrong. We 
could walk into any high school in 
Contra Costa County and find bril-
liance. And I am just a recruiter, try-
ing with all my might to offer a gate-
way experience—an intriguing experi-
ence, that is part classical-Leonardo-da-
Vinci-dissection-inquiry-artistry-style 
intrigue, and part cutting-edge-bio-
tech-DNA-genetic-engineering-style-
intrigue.  Because I want students to 
crave science, to crave it like an In-N-
Out cheeseburger—at 15 years old, and 
23, and 40, and 81. Because America 
needs them to!

And it can work. This is an actual 
e-mail that I got from a parent: “Mrs. 
A:  I thought you might find this inter-
esting. Tonight I was working late on 
the computer and I could hear my son 
talking in his sleep.  Guess what he was 
saying in a loud voice?  ‘I love biology. 
I love biology.’ And back to sleep he 
went.  Thanks for making the class so 
interesting.”

When I first found out about this 
award from the Commission for 
Women, I felt awkward because cur-
rently I only teach boys… 

[music plays:]

 ‘I think you’re crazy,  
I think you’re crazy’

But then I reflected on our motto 
as teachers at De La Salle High 

School, which is to develop Men of 
Scholarship, Men of Integrity, and Men 
of Faith.  Not to mention Men Who 
Can Bake Bread. And I thought: These 
types of men can only help women.

I’d like to take this opportunity to 
thank my parents. To my dad, a union 
carpenter for more than 30 years, a 
man who built a lot of Contra Costa 
County, I say: “Dad—I feel as if I have 
built something, too. I don’t under-
stand it, and it’s not visible. But I am 
so proud to be a teacher.”  And I dedi-
cate this award to my mother, the most 

talented and compassionate person I 
know. She is a hero; she is a super-hero. 
As an intensive care nurse, my mother 
has literally saved people’s lives. One of 
my favorite stories about my mother, 
as I remember it, is that when we were 
young, she was driving alone in her car 
and saw a man being mugged. So she 
off-roaded the car and drove after the 
muggers. That’s my mother.

Although it is true that I am around 
men all day most days, I belong to a 
special Women’s Club. And there are 
probably other members of the Club in 
the banquet room tonight. I joined the 
Club when I heard four words spoken 
as I was lying on an examination table. 
A doctor told me sharply, “You have 
breast cancer.” 

Now, as a member of the Club, I have 
had parts of what make me a woman 
taken away. Reproductive organs have 
been cut. I have lost my hair. And my 
doctors make sure that, as I stand here 
tonight, I don’t have one drop of estro-
gen in my body… But what I have 

“I want students 
to crave science, 
to crave it like 
an In-N-Out 
cheeseburger.”



Today, Summer 201216

GLOBAL NETWORK

Third Culture Students—Empowering 
Lasallians to be Global Citizens

Removing students from their 
comfort zone and asking 
them to look critically at 

complex global issues alongside stu-
dents from different cultures, has 
transformed a group of undergradu-
ate students into leaders, journalists, 
and ambassadors. More importantly, 
students are challenged to construct 
a new, distinctly Lasallian culture, 
leading to what we refer to as the 
“Third Culture Student.” 

For the past four years, La Salle 
University in Philadelphia and 
UniLaSalle in Rio de Janeiro, Brazil 
have been doing just that. In part-
nership, professors Robert Vogel 
of La Salle University and Carlos 
Coelho of UniLaSalle have worked 
together in the design and imple-
mentation of the Leadership and 
Global Understanding (LGU) 
program. This year Bethlehem 
University in Palestine joined the 
program under the direction of Dr. 
Sami Adwan.

In hopes of expanding the global 
community of Lasallian students 
and providing a unique opportunity 
to experience new countries through 
multiple cultural lenses, these three 
universities have partnered to send 

students from each school abroad 
together. The students live and eat 
together, meet with community 
members, visit schools and inter-
act with faculty and students and 
discuss current issues, while at the 
same time explore each other’s cul-
tural narratives. In an increasingly 
globalized world, where politics, 
economics and social media are 
becoming more interconnected, 
tomorrow’s leaders need to know 
and appreciate other perspectives 
and learn to co-exist with other 
cultures. 

At the same time, differing world-
views of the students are mitigated 
by the ability of students to con-
nect on issues universal to college 
students in the 21st century such as 
food, music and relationships. The 

foundation of the LGU program 
is building cross-cultural relation-
ships by creating global citizens. The 
goal is to build a global commu-
nity of Lasallian students who can 
rise above their own cultural iden-
tities and develop a deeper under-
standing and respect for others as 
they emerge with a new global iden-
tity. The bond formed by living with 
other international Lasallian stu-
dents creates a unique world per-
spective. As participants in the LGU 
program, students spend a signifi-
cant amount of time learning and 
experiencing new cultures, travel-
ing, and building relationships with 
a variety of people.  The LGU expe-
rience has created “Third Culture 
Students” within the La Salle 
University community, who, rather 

By Kerrin Garripoli, Thomas Wingert and Robert Vogel

The authors are all with La Salle University 
in Philadelphia. Kerrin Garripoli is a junior 
student, Thomas Wingert graduated this 
year and Robert Vogel is a professor who 
heads the LGU program.

MEETING AT A TURKISH UNIVERSITY WITH STUDENTS AND NGO ADMINISTRATORS.
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than identifying solely as Americans 
with American friends, see them-
selves as global citizens. As a result, 
this community is linked by a pas-
sion to assimilate, a need to feel a 
sense of belonging with others who 
share their background of global 
experience and to celebrate both sim-
ilarities and differences. Ultimately, 
what these experiences offer to stu-
dents are emerging friendships, a 
global network creating socially 
engaged future leaders and a com-
plex multicultural perspective to help 
them better understand other people. 

Recent travel study courses were vis-
its to countries in the Middle East: 
Israel, the Palestinian Territories and 
Turkey. The trip to the Holy Land 
included a group of 30 Americans 
and Brazilians who visited the sites 
and met with teachers, students and 
community leaders to better under-
stand the Israeli-Palestinian conflict. 
Masada represented Israel’s survival 
mentality and Bethlehem’s ancient 
churches could not avert one’s eye 
from the ever-present wall sepa-
rating the Israeli and Palestinian 
nations. The trip to Turkey included  
students from Lasallian universi-
ties in three different countries—
United States, Brazil and Palestine 

(Bethlehem University). This course 
emphasized the distinctiveness of 
cultures by looking at the cultural 
narratives of each group, while also 
applying the different stories to the 
massive social and political change 
in Turkey.

Each trip caused an emotional dis-
equilibrium, a new awareness of 
critical global issues, and a newly 
formed sensitivity to social and cul-
tural challenges. These experiences 
transformed students as they began 
to understand the rivalry and con-
flict by witnessing and discussing 
the varying sense of power, pow-
erlessness, and empowerment of 
people different from themselves. 
They created a thirst for what role 
we might fulfill as we become more 
involved in needs of the global com-
munity. They discovered the unlim-
ited opportunities to learn and work 
together as Lasallians, enriching  our 
understanding of the world. As one 
student stated, “We learned to lis-
ten to many sides of an issue, think 
about it, then voice our ideas.”   

Israel and Palestine

What was so striking about the trip 
to the Holy Land was the intensity 

with which the group threw them-
selves into the conflict. As we 
stepped off the plane, we immedi-
ately began touring Jerusalem’s Old 
City, careful not to privilege one 
religion’s holy sites over another, but 
also eager to experience the City as 
exhaustively as possible. Our pre-
paratory work for the class had cre-
ated a framework for us that repre-
sented the conflict through histori-
cal Jerusalem. The essence of the 
conflict over the Holy Land is in 
many ways best exhibited by a com-
prehensive tour of the Old City. 
We were struck by the proximity of 
these sacred places to each other, by 
the intense concentration of essen-
tial value ascribed to those sites 
by so many different people for so 
many fundamentally opposed rea-
sons. This tiny piece of land was the 
historical center which our parents, 
teachers, professors, religious lead-
ers, and the media had all ingrained 
in our head since birth. It was a 
humbling experience to see what 
everyone meant when they said the 
word “Jerusalem.” 

Over the course of 10 days, we wit-
nessed the many challenges facing 
the Jews and Arabs in their attempt 
to share this piece of land. From 
Jerusalem we visited Hebron and 
Bethlehem in the West Bank, trav-
eled south to the Negev Desert, 
floated in the Dead Sea on our way 
north and saw the Golan Heights 
before finally arriving back in Tel 
Aviv. All this time we struggled to 
understand and engage with the 
conflict by meeting with people 
who had, in each new place, experi-
enced the conflict in an entirely dif-
ferent way. 

The conversational dimension of 
our trip provided us with multiple 

THE GROUP AT MASADA, ISRAEL.
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narratives, with each person hav-
ing a stake in the conflict. Whether 
speaking to a Palestinian or Israeli, 
the commonality was how each of 
their lives was, to a degree, built 
out of a reaction to the conflict. 
Each person made a living in a dif-
ferent way, but the nature of each, 
being Israeli or Palestinian, was that 
the conflict was a part of his or her 
being, which is so different from 
the way American or Brazilian stu-
dents identify themselves. We spoke 
to people of different ages, pro-
fession, political orientations, and 
most importantly, nationalities. The 
various narratives gave us little indi-
cation of the political direction in 
which the country was leaning. But 
the collection of voices had trans-
formed our original understanding 
of the issues facing these people—
only more questions arose. 

The amalgamation of Brazilian 
and American students in this 

experience cannot be understated 
in terms of its contribution to the 
program. Students from each coun-
try approached the conflict and the 
Middle East Peace Process from 
entirely different places, historically 
and politically, as well as through 
contrasting worldviews. Yet these dif-
ferences did not hinder the formation 
of personal relationships—rather, 
they encouraged personal relation-
ships. Instead of letting a political 
disagreement drive the groups apart, 
students from each country were not 
only fascinated to hear the different 
perspectives, but to understand the 
logic that caused groups to view these 
problems so differently. Friendships 
were formed within the context of 
studying a conflict and working 
together to build a new concept of 
their meanings.

Turkey

With each new travel experience, 
the LGU program expands on 
what it has accomplished in previ-
ous years, crafting a unique growth 

and learning experience. Turkey was 
the natural progression of the pro-
gram and brought together students 
from three different continents in a 
host country for  the first time. The 
call to prayer coming from mina-
rets throughout Istanbul became a 
soundtrack to our trip, serving as a 
reminder that we were experiencing 
something new—to most of us. 

Our visits to the Hippodrome, the 
Blue Mosque, Topkapi Palace, the 
Hagia Sophia, and the Underground 
Cisterns, helped us see how Turkey 
itself has transformed through-
out history. The layers of Islam 
and Christianity provided a back-
drop to understanding the coun-
try’s rich culture and past as did our 
visit to the ancient city of Ephesus. 
We were constantly pulled back and 
forth, trying to see Turkey’s moder-
nity versus tradition, Kemalist ver-
sus Islamist roots, and what the 
Byzantines, Greeks, Romans, 
and Ottomans all contributed to 
Turkey’s narrative. What became 
more important, however, was hear-
ing the stories of people in Turkey 
today and trying to understand their 
reality.

In addition to our conversations 
with the Turkish people, one of the 
truly transformative aspects of this 
trip was living with students from 
other countries, which challenged 
our comfort zones. We learned to 
communicate and rely on each other 
without regard to nationality or lan-
guage, thus building relationships 
based on common ground. The first 
thing we focused on was under-
standing each other’s cultural nar-
ratives and viewing the world as a 
collection of people’s unique expe-
riences, which allowed us to recon-
struct our worldview and be more 
inclusive. “I roomed with a Brazilian 

THE GROUP AT EPHESUS, TURKEY.

Continued from Page 17

Third Culture Students
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and a Palestinian and I learned 
patience,” explained an American 
student.“I learned to listen with 
an open mind and an open heart.” 
After participating in travel study to 
Turkey, one Palestinian said, “Now, 
I will never judge people as I used to 
do before I meet with them.”

In an entirely Lasallian fashion, 
we spent our last day at St. Joseph 
Lisesi High School in Izmir, which 
is administered by the Brothers of 
the Christian Schools. This experi-
ence brought four Lasallian schools 
together under one roof to start a 
dialogue about culture, faith, and 
politics. Although we all connected 
purely by virtue of being Lasallian, 
coming together forced us to break 
out of the American perspective and 
take a more global approach.

Conclusion

The LGU program has created a 
new culture among its students—a 
culture of understanding that 
transcends nationality. By building 
relationships with others, it has 
allowed students to weave together 
personal narratives into a much 
stronger, much more comprehensive 
concept of the world. In 10 days, 
students break down language, 
cultural, socioeconomic, and 
religious barriers in order to pool 
their resources and perspectives 
to learn more effectively. These 
transformative experiences 
breed change academically and 
emotionally. The unique aspect of 
this program generates motivation 
and a need to take personal 
responsibility for our world among 
the “Third Culture Students” it 
creates. n

MEETING WITH A TURKISH LAW STUDENT (RIGHT).

LA SALLE UNIVERSITY STUDENTS PRESENTING AT A TURKISH UNIVERSITY. 

AN INTERNATIONAL GAME OF  VOLLEYBALL WITH PARTICIPANTS FROM THE US, BRAzIL AND 
PALESTINE AND STUDENTS FROM A LASALLIAN HIGH SCHOOL IN TURKEY. 
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Celebrating the New RELAN

BRO. ROBERT SCHIELER GREETING MEMBERS OF 
THE DISTRICT OF FRANCOPHONE CANADA.

BROTHER FERNANDO LAMBERT DELIVERING 
HIS WELCOME ADDRESS.

HONORING THE “zEALOUS” IN THE 
DISTRICT OF FRANCOPHONE CANADA.

“TOI + MOI” (“YOU + ME”). BROTHERS FROM MANY PARTS OF FRANCOPHONE CANADA TRAVELED 
TO LAVAL TO WITNESS THE HISTORIC EVENT.

BRO.  ALPHONSE BOUTIN IS ONE 
OF THREE CENTENARIANS IN 
THE LAVAL COMMUNITY.

MORE BROTHERS AT THE INAUGURATION. BRO. ÁLVARO AND BRO. FERNANDO 
SLICING THE INAUGURAL CAKE.

Laval, Montreal 
May 19, 2012
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THE INAUGURAL CEREMONY OPENS WITH THE  SONG ”TOI + MOI.” BRO. ÁLVARO PRESENTS HIS REFLECTION ON RELAN.

THE SUPERIOR GENERAL AND MEMBERS OF THE GENERAL COUNCIL LEAD THE 
ASSEMBLY IN PRAYER FOR THE NEW RELAN.

BRO. ÁLVARO SIGNING THE DOCUMENT 
FORMALIzING THE CREATION OF RELAN.

“HONNEUR À TOI”

THE DOCUMENT CREATING RELAN. THE BROTHER VISITORS OF THE FIVE DISTRICTS OF RELAN.
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On October 10, 1837, 
Brother Aidant and three 
other Brothers sailed from 

Le Havre, France to Montreal, 
Canada. They immediately estab-
lished the first permanent founda-
tion of the Brothers of the Christian 
Schools in the New World, which 
served as a base for vocations in 
Canada and the United States. 

The first American vocation came 
from Baltimore. John McMullin 
trained in Montreal and took the 
name Brother Francis. In 1845, he 
opened Calvert Hall, the first per-
manent Lasallian school in the 
U.S.  More vocations from the 
U.S. followed and the Institute in 
the USA began to grow. In 1881, 

a Junior Novitiate was opened in 
Ammendale, Maryland.

The presence of the Brothers in 
Canada was mainly in the Province 
of Québec. They opened several 
schools and established the novi-
tiate known as Mont De La Salle in 
Maisonneuve, which was moved to 
Laval-des-Rapides in 1917. By the 
1960s, there were five Districts in 
Francophone Canada—Montreal, 
Québec, Longueuil, Ottawa, Trois-
Rivières—with a membership of 
approximately 1200 Brothers. 

The creation of the Ministry of 
Education by the Québec gov-
ernment in the 1960s, led to the 
“Quiet Revolution.” Until that time, 
teaching was in the hands of the 
Catholic and Protestant churches 
and religious orders of women 
and men. Except for a few private 

The District of Francophone Canada
By Brother Gaston Dubé, FSC

Bro. Gaston Dubé is secretary of the 
District of Francophone Canada.

I N  F O C U S

IN 1930, THE MONT DE LA SALLE NOVITIATE 
IN MAISONNEUVE BECAME THE WORLD-
FAMOUS MONTREAL BOTANICAL GARDEN. 
THE STATUE OF BRO.  MARIE-VICTORIN 
STANDS AT THE FRONT ENTRANCE OF THE 
BOTANICAL GARDEN IN RECOGNITION OF 
HIS CONTRIBUTIONS IN THE FIELD OF BOTANY. 
WATCH THE DOCUMENTARY MARIE-VICTORIN, 
THE NATURALIST AT HTTP://WWW.ONF.CA/FILM/
VICTORIN_LE_NATURALISTE.

THE NOVITIATE MONT-DE-LA-SALLE IN LAVAL-DES-RAPIDES OPENED IN 1917.

schools (one in each District), all 
the Brothers were working in public 
parochial schools ruled by a board. 
There was an agreement between the 
board and the Brother Provincial to 
assign a certain number of Brothers 
to each school, each year.  
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After Vatican II, many Brothers 
left the congregation and so the 
Provincial could not meet the 
demands of the boards for more 
teachers. He gradually removed the 
Brothers from the schools. In order 
to continue working as a commu-
nity, the Brothers established new 
ministries to serve the youth outside 
the school setting.

In 1973, the Districts of Longueuil 
and Montreal merged and in 1992, 
the four Districts became one. 
At that time, the new District of 
Francophone Canada included 386 
Brothers whose average age was 70.

Today, the District of Francophone 
Canada is composed of 13 commu-
nities, which include an infirmary 

where 53 Brothers reside. There 
are presently 132 Brothers in the 
District with an average age of 82. 

The Lasallian Educational 
Mission

While the Brothers continue to age, 
the Lasallian Mission in Francophone 
Canada remains full of life. The 
Brothers serve in various ministries 
which are each sponsored by a com-
munity. The Mission Council ensures 
the continuation of the Lasallian mis-
sion in the District. It is composed of 
Brothers and lay people, and headed 
by the Visitor.

There are three centers for the edu-
cation of the faith in the District. 

THE RIVER AT NOTRE-DAME DE LA ROUGE CENTER.

THE BUILDINGS AT NOTRE-DAME DE LA ROUGE. 

VILLA DES JEUNES SERVES SCHOOL CHILDREN IN THE AREA.

CAMP DE LA SALLE OFFERS CAMPERS A VARIETY OF ACTIVITIES.

Notre-Dame de la Rouge Center 
and Villa des Jeunes are adminis-
tered by lay associates. Camp De La 
Salle is administered by a Brother. 
A community of Brothers provides 
support to each of these centers. 

Notre-Dame de la Rouge Center is a 
year-round camp that hosts mainly 
students from Catholic schools in 
Québec and the neighboring prov-
ince of Ontario. 

Villa des Jeunes serves students from 
both public and private schools. In 
recent years, a new clientele has sur-
faced—young boys and girls from 
parishes being prepared for the 
reception of the sacraments. A pro-
gram called “Relais-Jeunesse” (Youth 
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Relay) serves boys and girls between 
the ages of 14 and 16. In collab-
oration with the Social Services 
Ministry, the team organizes day 
camps during the summer for mar-
ginalized youth. 

Similarly, Camp De La Salle offers 
summer camps for children of poor 
families in Montreal and around 
the Region. In collaboration with 
the diocese of Joliette, the District’s 
Youth Pastoral Program serves 
young people throughout the year.

Saint Michael Lasallian Center 
serves the children of immigrants. 
It is located in Saint Michael, 
Montreal where many immigrants 
from either Haiti, Latin America, 

and young people from Québec live. 
A community of five Brothers and 
a lay associate run the center. After 
regular school hours, they help with 
homework, catechesis and courses 
in French. Two other Brothers and a 
few volunteers also help out. 

The Center for Youth and Pastoral 
Vocation in the heart of the old 
city of Québec helps young men in 
their vocational search.  A service 
called “Le Lampadaire” (the Lamp 
Post) is a place where young peo-
ple can meet for various activities. 
The Center also includes a Spiritual 
Library open to the public. A com-
munity of five Brothers works in the 
center.

LASALLIAN LAY PARTNERS TRAVELED TO HAITI TO PROVIDE SERVICE TO 
CHILDREN.

LASALLIAN ASSOCIATES JOINED THE BROTHERS IN CELEBRATING THE 
NEW RELAN.

A SMALL GROUP GATHERING AT “LE LAMPADAIRE.”DINNER AT JOHN THE BAPTIST CENTER.

The Lasallian Association

The future of the District of 
Francophone lies largely in 
Association. It is the main source 
of energy for the District, allowing 
Brothers and lay people to contrib-
ute “together and by association” to 
the Lasallian Educational Mission. 
Presently, the District has 14 asso-
ciates who are committed to young 
people. The formal association of lay 
people to the works of the District 
provides dynamism for its commu-
nities. n
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On April 2, 2011, Brother 
Adolphe Chatillon was 
declared Venerable by 

Pope Benedict XVI. 

Brother Chatillon is a lighthouse by 
his zeal to the service of the Gospel 
and of the Church, by his doctrinal 
knowledge of the Eucharist and the 
Sacred Heart and by his generous 
way of living these spiritual realities.

The Early Years

Adolphe Chatillon was born on 
October 31, 1871, in Nicolet, 
Québec. His father, Octave Hardy, 
called Chatillon, was a Christian 

with active religious principles from 
which his children benefited. His 
mother, Alma Alexander, was a 
devout woman who was compas-
sionate and gentle. She passed away 
at the age of 37. 

Upon the death of Adolphe’s mother 
in 1880, a friend of the family, 
Brother Théodulphe Lanctôt, FSC 
who was the Director of a board-
ing school in La-Baie-du-Febvre, 
offered Mr. Chatillon to board his 
oldest son, Edouard. Adolphe fol-
lowed in his brother’s footsteps. 
Two years later, Brother Lanctôt was 
transferred to Yamachiche and the 
two young Chatillons moved with 
him to remain under his vigilance. 
Adolphe’s piety and talents were 
noticed and developed.

Called to Be a Brother

On February 6, 1884, Adolphe 
joined the Junior Novitiate of the 
Brothers on Côté Street in Montreal 
at the age of 13. Accustomed to 
being a boarder, Adolphe quickly 
adjusted to his new lifestyle and 
decided to pursue what he consid-
ered a call of God. On July 6, 1887, 
Adolphe became a postulant. He 
took the habit of the Brothers of the 
Christian Schools on July 26 and 
the name Théophanius-Léo.

The Educator

After his novitiate, he was granted 
a short sabbatical to study peda-
gogy. During this time, he deepened 
his scientific, literary and religious 
knowledge. At18, he was assigned as 
a teacher to the junior novitiate at 
Maisonneuve on De La Salle Street. 

In 1890, Adolphe was transferred 
to St-Jean-d’Iberville. The following 
year, he was sent to St-Jean-Baptiste 
in Québec city where he taught for 
four years. Several of his students 
became distinguished citizens of 
the city. In 1895, he was assigned 
to work with the junior novices in 
Maisonneuve.

At the age of 30, his superiors 
sent him to Athis-Mons (France) 
for three-months of intensive for-
mation in spirituality and leader-
ship. Upon his return to Canada, 
he resumed the position of sub-
director at the junior novitiate. In 
January 1904, he was assigned to 
Lachine as director. After the suc-
cess of his first mandate, Brother 
Adolphe was appointed Director of 
St. Cunegonde School in Montreal, 
starting July 1907. Unfortunately, 
he fell seriously ill in November and 
his recovery took over six months.

The Venerable Adolphe Chatillon, FSC
By Brother Gilles Beaudet, FSC

Bro. Gilles Beaudet is secretary of 
the Adolphe Chatillon Center in 
Montreal, Canada. 

BROTHER ADOLPHE CHATILLON, FSC, 1871-1929.

“I want to be Jesus’ friend, Mary’s 
child and the herald of souls.”

L A S A L L I A N  H O L I N E S S

Continued on Page 26
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Director of Novices

In 1908, Brother Adolphe  was 
assigned to the novitiate as the sub-
director. He was appointed director 
of novices in August 1912, a position 
he was to hold for 11 years. 

In 1917, he moved the novitiate 
to the new building at Laval-des-
Rapides. It was the task for the 
Director to keep his young men of 
16 and 17 in a spirit of piety, faith 
and obedience. The Director had 
to keep the fire burning by his own 
example. He would encourage the 
respect of the Rule for the love of 
God. He made it his duty to meet 
each of his novices regularly, to 
guide them and bring them closer 
to God. 

During the 11 years as director of 
the novitiate, Brother Chatillon 
inspired close to 620 young men in 
their vocation. He strove to be an 

instrument of grace in God’s hands. 
Aware of his excellence, his supe-
riors decided to select him for a 
more important task, that of Visitor 
General to all the houses of forma-
tion for the Christian Brothers in 
North America.

Traveling Advisor to the 
Houses of Formation

From 1923 to 1929, Brother 
Chatillon became a traveling advisor 
for all houses of formation: junior 
novitiates, novitiates, and scholasti-
cates in Canada (Montreal, Québec, 
Toronto) and the United States 
(New York, Baltimore, Saint Louis, 
San Francisco, New Orleans, and 
Santa Fe).

He was called to Belgium (Lembecq-
lez-Hal) to participate in the General 
Chapter of November 1928. For the 
chapter sessions, Brother Chatillon 
had been chosen to preside over a 
commission to study the Rule and 
the Life of Prayer. The courageous 

religious who had been suffering in 
silence for several years was not aware 
of the gravity of his cancer. During 
this stressful period, his health dete-
riorated and he was rushed to a well 
renowned Paris hospital where he 
underwent an emergency operation. 
He was too ill. The operation did not 
produce the expected results. Finally, 
in March 1929, in spite of intense 
suffering, he returned to Québec. A 
month later, he joined his maker.

On his death bed, he was heard say-
ing, “I die in my bed while Jesus 
died on the cross; it is too much for 
me. Dear God, I offer up my life 
to obtain that all the directors be 
men of God and for the persever-
ance of the young Brothers.” Then, 
with some intensity, he expressed his 
deeper concerns: “Fire, I wish fire 
in the Brothers’ hearts, fire in men’s 
hearts because they do not love the 
Sacred Heart enough.”

On Sunday, April 28, 1929, at 
about eight o’clock in the evening, 
Brother Adolphe committed his 
soul to God, saying the very words 
of St. Theresa,  “I too will spend 
my heaven doing good on earth!” 
(Rendre Heureux, p. 211).

The Adolphe Chatillon, FSC 
Center in Montreal, Canada is 
responsible for collating and pre-
serving documents and materi-
als on Bro. Adolphe. The Center 
assists the Postulator General of 
the Institute, Bro. Rodolfo Meoli, 
in moving forward the causa-
tion for Bro. Adolphe’s sainthood, 
with Bro. Yvon Larente of the 
District of Francophone Canada 
as Vice-postulator. For more infor-
mation about Venerable Adolphe, 
please e-mail Bro. Gilles Beaudet 
at jagbeaudet@sympatico.ca or call 
514.737.1545 ext. 111/105. n

THE TOMB OF VENERABLE ADOLPHE AT DE LA SALLE RESIDENCE IN LAVAL.

Continued from Page 25

Venerable Adolphe
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PARTNERS

Lasallian education centers on 
Catholic values and personal 
relationships, so it is logical 

that we always refer to the “Lasallian 
family.” For some, that phrase is 
quite literal as they are family mem-
bers in the traditional sense. Dozens 
of married couples serve together 
in Lasallian schools and ministries. 
In this issue, we focus on randomly 
selected couples who have served 
together for 10 years or more. They 
share how living the Lasallian mis-
sion has impacted their personal 
relationships. We will highlight 
more couples in the future.

Ricci and Paula Fast 
Mullen High School, Denver, CO

Ricci is Facilities and Maintenance Director; 
Paula is Facilities and Maintenance Assistant/
Administrative Assistant. They have been with 
Mullen for16 years. Married 19 years. 

Since Ricci and Paula work in the 
same department, they don’t leave 
business at school and instead 

Randy and Janice Logan 
Saint Gabriel’s Hall, Audubon, PA

Randy is Dean of Students; Janice is a Teacher.
Randy has been with Saint Gabriel’s for 12 
years; Janice, 13. Married 30 years; 

Both Randy and Janice were raised 
by strong Christian parents who 

Love Like a Lasallian
By Elizabeth Moors Jodice

Continued on Page 28

Susannah and Dave Nelson
Christian Brothers High School,  

Sacramento, CA,

Susannah is Campus Minister; Dave is 
Science & Religious Studies Instructor. They 
have been at CBHS for 12 years. Married 9 
years.

Susannah and Dave married in the 
school’s chapel after meeting as new 
CBHS teachers three years earlier. 
They have continued in their minis-
try as Lasallian educators, including 

both graduating from the Buttimer 
Institute, Susannah attending 
LLI, LSJI, and Vandu Paaru, and 
Dave earning a Master's Degree in 
Lasallian Studies from St. Mary's 
College. They will serve together as 
staff members at Buttimer this year. 
“Both of us are intimately familiar 
with the teachings, writings, peda-
gogy and charism of De La Salle, so 
we share a common language and 
belief about the education of today's 
youth,” they said. “Our marriage is 
enriched by our work together in a 
Lasallian ministry, and our commit-
ment to the Lasallian educational 
mission encourages and renews us 
in our marriage covenant.”

discuss issues at home as well, 
which they say makes work run 
more smoothly. Serving at Mullen 
has not only strengthened their 
marriage, it has also brought them 
closer to living a Lasallian-like life 
every day. “Mullen, as a company, 
has given me the opportunity to 
provide for my wife and kids, but 
Mullen, the tradition, has taught 
Paula and I to truly live by the 
Lasallian values that echo through 
the Mullen hallways each day,” said 
Ricci. “Mullen has taught us some 
very valuable Lasallian life lessons, 
as it has to our children who have 
graduated from Mullen and are 
instilling these same life lessons in 
their adult lives.”



Today, Summer 201228

modeled commitment to Christ 
and their communities. “Randy and 
I have both been raised to be giv-
ers,” said Janice. “Our parents gave 
us uncommon examples of going 
the extra mile for a friend, neighbor 
and many times the stranger. That is 
how we both came to recognize the 
joy and fulfillment of being a giver.” 
Working together at Saint Gabriel’s 
Hall enables them to encourage 
each other when the task becomes 
particularly difficult and help each 
other stay focused on their purpose 
and the Lasallian mission. For them, 
it has become the perfect vehicle for 
giving back.

said Emmett. “The joy that we have 
received through our common pro-
fession has led to a joy in our rela-
tionship that is directly related to 
our work.” The McGoverns enjoy 
seeing each other in passing at 
school during the day and talking 
about their work in the evenings. 
“The Lasallian spirit of love and care 
for our students and our colleagues 
has captured our hearts,” Emmett 
added. Julie Michels, AFSC and 

Paul Cleary
Totino-Grace High School, Fridley, MN

Julie is Principal at Totino-Grace and Paul is 
a Technology Coordinator and Math Teacher. 
Julie has been with Totino-Grace for 21 years 
and Paul, 31. Married 25 years.

Julie and Paul’s experience with the 
Lasallian mission is truly a family 
affair. Not only have they worked 
together for more than 20 years, but 
their daughters have experienced 
the Lasallian mission as students. 
“Our work life enriches our family 
life, and our family life strengthens 
us in our jobs,” they said. “Because 
we speak the ‘Lasallian language’ of 
learning, faith, community and ser-
vice both at home and at school, 
we encourage, challenge and nur-
ture each other in significant ways. 
Our commitment to Catholic social 
teaching principles permeates our 
conversations and our actions at 
home, work and parish.” Julie and 
Paul feel fortunate to be able to live 
their faith each day at work, and 
then bring those school experiences 
home to enrich their family life.

Continued from Page 27

Love Like a Lasallian

Emmett and Colleen 
McGovern

Saint Patrick High School, Chicago, IL

Emmett is Director of Student Services; 
Colleen is a Receptionist. Emmett had been 
with St. Pat’s for 14 years; Colleen, 13. 
Married 28 years.

Colleen and Emmett began their 
careers at Saint Pat’s during a time 
of transition in their personal lives. 
They believe the Lasallian spirit 
helped them through then, and 
over the years has brought them 
closer together. “The fact that we 
both love our jobs and Saint Patrick 
High School has created a bond in 
our relationship that is unique,” 

Jerome and Mary Meeds 
Dunrovin Christian Brothers Retreat Center, 

Marine on Saint Croix, MN

Jerome is Executive Director and Mary is a 
Technical Writer. They have been with the 
Center for 13 years. Married 21 years.

Mary started at Dunrovin as a vol-
unteer when Jerome was hired as 
Executive Director. “When the Board 
hired me, they got two for one,” 
Jerome said. “Mary and I comple-
ment one another’s skill sets. This 
isn’t just my job; it is our life of ser-
vice to the Lord.” They often sifted 
through questions about the ministry 
at Dunrovin, struggling to determine 
how to care for the physical needs and 
faith maturation of others. Embracing 
Lasallian spirituality urges them to 
live in the holy presence of God, helps 
them offer Christ’s love to all who 
come, and provides the platform for 
Dunrovin’s program for youth and the 
economically poor.  
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Catherine and C. Michael 
Thomas

Calvert Hall College High School,  
Baltimore, MD

Mike is a History Teacher; Cathy is a Spanish 
Teacher and Language Department Chair. 
Mike has been with Calvert Hall for 35 years 
and Cathy, 30 (took a break of 7 years). 
Married 31 years. 

Mike and Cathy met at Calvert Hall 
so they were both committed to the 
Lasallian mission of encouraging 
students to reach their full potential 
through education before they even 
got to know each other. For them, it 
meant a personal, caring approach 
to teaching which Mike applied on 
and off the field when he coached 
lacrosse. “We both want our stu-
dents to be successful and many 
times we have tag-teamed a stu-
dent’s progress between us in order 
to ensure that student’s academic 
improvement,” said Cathy. Two 
Calvert Hall couples paved the way 
for them: Frank and Shirley Clary, 
and George and Doris Kropp. Mike 
and Cathy strive to be like those 
couples who set examples of caring 
for others and maintaining a posi-
tive outlook on life.

learned is this: By losing some of the 
things that make me a woman, I have 
become more of a woman.   

I thank God for my life. I have a deep 
happiness inside of me, my own inter-
nal disco party going on 24/7. And 
that’s because I have mixed the cake, 
baked the cake, and eaten the cake of 
life. And now—every hour, every day, is 
frosting. This evening is pure frosting.

On game day I often ask my stu-
dents who are athletes, “What is your 
goal in the game today? What are you 
going to try to achieve?” Often I hear: 
“Mrs. Acquistapace —I am going 
to leave it all on the court.” “Mrs. 
Acquistapace—I am going to give it 
all that I have.” “Mrs. Acquistapace—I 
am going to leave it all out there on the 
field.”

To the Contra Costa Commission for 
Women, I promise to do the same. 
Thank you.

Viki Acquistapace is a wife and the 
mother of two daughters. She has 
a bachelor’s degree from UC Davis 
and a master’s degree from UCLA 
and is credentialed to teach both 
Life Science and Physical Science. 
She has presented at the National 
Science Teachers Association 
Convention and has published in 
the journal The Science Teacher. And 
if she indeed has her own internal 
disco party going on 24/7, she is 
generous about sharing the music 
with everyone around her. n
Photos courtesy of De La Salle High School, 
Concord.

Joe and Carol Nadicksbernd 
Christian Brothers University, Memphis, TN

Joe is Director of Athletics and Carol is Office 
Manager of  the Physical Plant. Joe has 
been with CBU for 38 years and Carol, 10. 
Married 40 years.

Ties to CBU run deep for the 
Nadicksbernd family. Joe graduated 
in 1971, Carol in 1982, and their 
sons Russell in 1998 and Spencer in 
2002. The Nadicksbernds serve as 
surrogate parents for students away 
from home. Carol tries to solve any 
maintenance and housing problems 
and Joe tries to resolve any situa-
tions involving athletes to enhance 
their university experience. “As a 
couple, we have dedicated ourselves 
to CBU and the Lasallian tradition 
of faith, service and community to 
enhance our students’ experience 
at CBU,” they said. “We work to 
develop the whole person to prepare 
them for life now and beyond CBU. 
We have strengthened our bond 
by being able to travel to and from 
work together, have lunch together, 
and spend time with mutual work 
friends.”

For the Love of 
Teaching
Continued from Page 15
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More than 100 
Lasallian educa-
tional institutions 
throughout the 
United States and 
Canada are in the 
process of imple-
menting the new 

Lasallian Education brand that 
highlights the network’s rich history 
as being a leader in education world-
wide and transforming the lives of 
young people. It focuses on a com-
mon Lasallian tradition and innova-
tive educational programs that pro-
vide students with cutting-edge edu-
cation while focusing on the whole 
person. 
The Region’s reasons for undertak-
ing the branding initiative are two-
fold: to educate Lasallians on the 
heritage of the mission following the 
vision of Saint John Baptist de La 
Salle, and to develop a common lan-
guage through which Lasallians can 
tell the story of shared educational 
experience for purposes of mar-
keting, recruiting, fundraising and 
increasing enrollment. 
“We need to be able to have all of 
our constituents—certainly our par-
ents who do not participate in the 
kind of formation programs our 
teachers and administrators partici-
pate in—have that common lan-
guage where we can speak in one 

voice about what it means to be a 
Lasallian school today in the 21st 

century in our Region,” explained 
General Councilor Brother Robert 
Schieler.
Since the discussion of adopting 
a brand strategy started in 2008, 
thousands of Lasallians in more 
than 50 schools and ministries have 
participated in engagement sessions 
and surveys during three phases of 
the project under the guidance of 
BrandED Consultants Group LLC, 
a recognized educational brand con-
sultancy. Never in the Region’s past 
have so many people been involved 
in a conversation about the funda-
mentals of its Lasallian identity. 
The initiative resulted in the devel-
opment of the Lasallian Education 
brand which highlights the long-
standing impact of the mission 
through the unifying statement of 
“Lasallian Education: Transforming 
Lives Since 1680.” The logo, which 
is designed as a supporting image 
to complement existing logos of 
schools and ministries, includes the 
image of crossed L to demonstrate 
the foundation in Catholic faith 
and values. Another element of the 
brand is the promise, which is “The 
Lasallian educational mission pro-
vides transformative experiences 
that are innovative and holistic.” 

Additionally, the brand highlights 
qualities of Lasallian Education:
�� Teaching based on the vision and 

spirituality of Saint John Baptist 
de La Salle

�� Living the Institute’s mission for 
more than three centuries

��  Centering on Catholic values 
and personal relationships

��  Leading with De La Salle 
Christian Brothers and Lasallian 
Partners

�� Advancing innovations in teach-
ing, technology and scholarship

The narrative of the brand tells the 
Lasallian story:
Since 1680 educational institutions 
in more than 80 countries have been 
influenced by the vision and innova-
tive spirit of Saint John Baptist de La 
Salle, the Founder of the Institute of 
the Brothers of the Christian Schools 
and the patron saint of teachers. De La 
Salle transformed education by forming 
a community of educators with whom 
he developed a spirituality of teach-
ing and learning, to give a human and 
Christian education to young people, 
especially the poor.
Lasallian Education centers on 
Catholic values and personal relation-
ships, emphasizing academic excel-
lence, faith formation, inclusion, 
respect for the individual, service and 
social justice. A Lasallian Education 
strives to enrich each student’s cultural, 

Lasallian Education—One Message,  
One Network of Schools

By Elizabeth Moors Jodice

B R A N D I N G



Today, Summer 2012 31

intellectual, physical, social and spiri-
tual development.
Today, the De La Salle Christian 
Brothers and their Lasallian Partners 
continue to respond to students 
through advancements in teach-
ing, technology and scholarship. In 
Lasallian communities, educators touch 
hearts, stimulate minds and cultivate 
leadership to prepare students for life, 
work, and service to society and the 
Church.

While many schools outside of 
the Lasallian network have limited 
branding efforts to logos and tag-
lines, this effort is unique in that it 
looks beyond the logo and focuses 
on telling the shared Lasallian story 
at all levels of education. The vast 
Lasallian network in the Région 
Lasallienne de l’Amérique du Nord/
Lasallian Region of North America 
(RELAN) includes 109 schools 
and ministries in the United States 
and Canada: 7 colleges/universi-
ties, 54 high schools (2 Cristo Rey), 
16 middle schools (11 San Miguel), 
3 elementary schools, and 28 edu-
cation centers/other ministries (4 
pastoral ministries and 1 educa-
tional/social ministry in Canada 
Francophone).
Promoting the Lasallian Education 
brand gives those schools and min-
istries the opportunity to display a 
common bond, along with high-
lighting the significant history of 
Lasallian Education and showing 
how it is different from other qual-
ity, Catholic education. It is the 
chance to show how De La Salle, 
the patron saint of teachers, was a 
pioneer in education and how his 
contributions to education can still 
be seen in today’s classrooms. He 
revolutionized schools in France 
by teaching students in their native 
language, inventing vocational edu-
cation, and instituting the sharing 
of best practices among teachers. 

In addition to founding schools, he 
transformed the field of education 
through his innovative methods 
and numerous writings that shaped 
modern day teaching universally. 
Learning—or being reminded 
of—the history of De La Salle and 
the mission has created a revital-
ized energy surrounding Lasallian 
Education. Tapping into that, 
schools and ministries are creatively 
beginning to weave the new brand 
into their materials and storytell-
ing, including printed materials like 
advertising, brochures, banners, dis-
plays, fundraising materials, maga-
zines, newsletters, newspapers, press 
releases, programs, letterhead and 
other paperwork. Other creative 
uses include the visual identity on 
clothing, Facebook, PowerPoint pre-
sentations, and golf tee signs. 
While the logo or picture mark 
appear on many websites, e-mails, 
and e-newsletters as well, schools 
are also using those platforms to go 
beyond the logo and highlight the 
Lasallian Education story. 
Mullen High School in Denver, CO, 
is one school embracing that task as 
it rolls out the brand in three stages: 
1) introduce the concept, 2) uti-
lize the brand, and 3) saturate and 
remain consistent in messaging. As 
part of stage two, Mullen sent an 
e-mail to current families, faculty, 
staff, alumni, parents of alumni and 
others during Lasallian Heritage 
Week in April that included the logo, 
unifying statement, a portion of the 
narrative, brand promise, and rea-
sons to believe. It also highlighted 
facts about Lasallian Education in 
the Region and the world. 
“In today’s competitive marketplace 
we must illustrate how we differen-
tiate ourselves from other schools,” 
said Frank Cawley, Executive 

Director of Community Relations. 
“Celebration of our Lasallian heri-
tage is how we do that. It is refresh-
ing to know that together we are tell-
ing the story. We are much stronger 
together than separate.”
One particularly creative example 
of how Saint Patrick High School 
in Chicago, IL, incorporated the 
brand is by combining the qualities 
of Lasallian Education with qualities 
unique to the school to highlight the 
Lasallian Education Experience. The 
result (pictured on Page 32) was used 
as the cover of a recruiting brochure.
Jeff Ardito, Vice President for 
Advancement, views the brand as 
a way to advance the institution, 
which is the oldest Catholic boys’ 
high school in Chicago, as it enters 

Continued on Page 32
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its 152nd year with the 2012-2013 
school year. “With the rich his-
tory that Saint Patrick enjoys in 
the great city of Chicago, we felt it 
was paramount that we recognize 
the Lasallian tradition and heritage 
that began the great mission we live 
daily,” said Ardito.
Also highlighting the tradition are 
schools like St. Joseph’s Collegiate 
Institute in Buffalo, NY, and Justin-
Siena High School in Napa, CA, 
which both incorporated elements 
like the narrative, qualities, and visual 
identity on dedicated website pages. 
“I think providing that information 
on our own website reinforces the 
fact that we are not on a little island 
here in Napa, but really a cog in a 
much larger wheel serving and affect-
ing a much larger population,” said 
Eileen Mize, Justin-Siena Director of 
Communications. “Each organiza-
tion within the network is unique, yet 
there are basic common characteristics 

we all possess—those are the qualities 
of a Lasallian education as outlined on 
that page. 
In an effort to integrate the brand 
in their own style, some schools, 
like De La Salle High School in 
New Orleans, LA, and Montini 
Catholic High School in Lombard, 
IL, changed the logo from “Lasallian 
blue” to match school colors.
Lewis University in Romeoville, IL, 
alters its usage based on audience. If 
the audience is religious, Lewis uses 
the logo; if not, the University uses 
the signature and unifying state-
ment. It also uses the signature and 
unifying statement if a printed piece 
already includes a large logo or sev-
eral visual elements.
“It is very encouraging to know so 
many Lasallian schools and minis-
tries are enthusiastically adopting 
the Lasallian Education brand and 
its deep meaning,” said Dr. Maggie 
McCarty, Executive Director of 
the Regional Council of Lasallian 
Association for Mission (RCLAM). 
“I am impressed at how quickly 
institutions have embraced the 

brand in this first year of implemen-
tation, and I look forward to seeing 
even more use as we move ahead in 
uniting Lasallian schools and min-
istries, celebrating our heritage and 
sharing our story.”
Brand implementation is being 
shepherded by a committee com-
prised of representatives from the 
Lasallian Association of College and 
University Presidents (LACUP), 
Lasallian Association of Secondary 
School Chief Administrators 
(LASSCA), RCLAM and Christian 
Brothers Conference. Current 
members include Dr. McCarty, 
Bro. Robert Schieler, Dr. Kurt 
Schackmuth (Associate Vice 
President for Mission, Lewis 
University), Jim Plunkett (Executive 
Director of Admissions, La 
Salle University), Ryan Clement 
(President, Mullen High School), 
Dr. William Hudson (President, 
Totino-Grace High School), 
and Maryanne Donohue-Lynch 
(Principal, Saint Raphael Academy).
The brand guide, best practices 
and examples can be found on the 
Christian Brothers Conference 
website at http://lasallian.info/
index.cfm/lasallian-education-
brand-initiative. n

Continued from Page 31
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“Those who teach others unto justice shall shine like stars 
for all eternity.”—Book of Daniel, 12:3

I N  M E M O R I A M

CALENDAR OF EVENTS

  June 2012 
20-23   RCCB Meeting  

Baltimore, MD  

24-7/6 Buttimer Institute of 
Lasallian Studies 
Moraga, CA  

July 2012 
8-13 Lasallian Social Justice 

Institute 
Tucson, AZ

15-19   Called To Be Brothers 
Assembly 
Romeoville, IL  

29-30   International Assembly of 
Delegates Meeting 
Chicago, IL 

30-31   RCLAM Meeting 
Chicago, IL 

SAVE THE DATE

�� �
Huether�Lasallian�
Conference�
November 15-17, 2012 
Washington,�DC�� 2013�LASSCA�Conference�
February 24-27, 2013 
Tucson,�AZ

 � Brother Dominic Bedor 
(Midwest) passed away April 1, 
2012

 � Brother Celsus John Brown 
(DENA) passed away May 5, 
2012

 � Brother Haig Charshaf (SF)
passed away April 1, 2012

 � Brother Christopher Dardis 
(DENA) passed away March 23, 
2012

 � Brother Richard Grzeskiewicz 
(DENA) passed away June 1, 
2012

 � Brother Yemanu Jehar (Lwanga) 
passed away March 26, 2012

 � Brother Dominic Jordan 
(DENA) passed away February 
8, 2012

 � Brother Kevin Malinowski 
(DENA) passed away May 19, 
2012

 � Brother Edward McGuire 
(DENA) passed away February 
10, 2012

 � Brother Jerome Rademacher 
(Midwest) passed away February 
15, 2012

 � Brother Fred Stelmach (DENA) 
passed away January 25, 2012

 � Brother Raphael Willeke (SF) 
passed away March 13, 2012

 � Brother Joseph Zastrow 
(Midwest) passed away March 8, 
2012

August 2012
22-24  LLI/Buttimer Advisory
 Committee Meetings 
 Chicago, IL 

October 2012
23  Regional Finance Committee 
 Romeoville, IL 

24-27  RCCB 
 Chicago, IL 

November 2012 
5-7  RVFC 

Fort Worth, TX 

15-17  Huether Lasallian Conference 
Washington, DC 

18-19  RCLAM Meeting 
Washington, DC
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